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TRAINING OPPORTUNITIES 
Motion 

HON DARREN WEST (Agricultural) [10.19 am] — without notice: I move — 
That this house notes the relentless attacks by the Barnett Liberal–National government on our 
TAFE sector and how this government’s significant increases in fees and uncaring staff cuts threaten 
the future of training both in regional and metropolitan Western Australia and limit opportunities for 
students and staff. 

While the President was reading my motion to the chamber, I looked across the chamber and saw several 
members opposite laughing at my motion. They were getting their heads together, shaking their heads and 
laughing. 

Withdrawal of Remark 
Hon DONNA FARAGHER: Point of order! 
The PRESIDENT: Order! You probably do not need to make the point of order. Firstly, Hon Darren West’s 
opening comments had absolutely nothing to do with the motion; and, secondly, it was quite an unfair reflection 
on other members in the chamber.  
Hon DARREN WEST: I withdraw that comment. I think, though, that this is not funny. The relentless attacks 
on TAFEs are not at all funny. 
Several members interjected. 
The PRESIDENT: Order! Let us proceed to the substance of the matter. 

Debate Resumed 
Hon DARREN WEST: Like most Western Australians, I watched with dismay the relentless attacks on our 
TAFE system by the Barnett Liberal–National government. I also watched with dismay the lack of action taken 
by the government to defend the TAFE system in Western Australia. It is a very, very important part of 
Western Australia and particularly regional Western Australia, which, of course, concerns me as a regional 
member. 

I deliberately framed the motion to move that we “note the relentless attacks”, rather than “condemn the 
government” because the public and the media and the education sector have already condemned the government 
for its attacks on our technical and further education system, which have unrelentingly gone on now for 
three years. First there were job cuts and fee increases and now there has been another round of job cuts, which 
I will talk about a bit further into my contribution. 
It has left the TAFE sector damaged and the staff and students at TAFE bewildered. They wonder what they 
have done wrong, and the big question is: exactly what does this government have against our TAFE system? 
We all want to know the answer. I hope that during the course of this debate a member on the government 
benches can stand and explain to us what this government has against our TAFE sector. We cannot work it out, 
the hardworking staff at our TAFE institutions cannot work it out, the students cannot work it out and the public 
cannot work it out. It is incumbent upon government members to explain what they have against the 
TAFE sector and why the government continues these unrelenting attacks on it. Fees are now getting to the point 
at which they are beyond the reach of disadvantaged and low-income families. TAFE students are gifted and 
skilled and want to learn and want to increase their knowledge, but they cannot afford the fees. There is 
a repayment schedule, but, ultimately, many of these people who take up training go into jobs in areas that 
traditionally do not pay well, such as aged care, and they are lumbered with the burden of repaying these fees if 
their family cannot. 
Conversely, more well-heeled and affluent families of Western Australia can afford these fee increases. That is 
not to be discriminatory against anyone, but the government is being discriminatory against low-income and 
disadvantaged families. Not only young people go to TAFE. Mature aged workers often become redundant or 
retrenched, and a lot of job losses are occurring in the regions and metropolitan Perth. A lot of people who have 
lost their jobs would seek the opportunity to upskill, but if they are not working, they cannot afford the TAFE fee 
increases. There are sometimes not a lot of work prospects in the short term so they are reluctant to go back to 
TAFE and increase their skill set on the basis of speculation that they might find work in that sector. Not only 
that, we have lost a lot of front-line staff in the TAFE sector. I believe that around this time last year 100 losses 
were announced. Another 230 losses have now been announced, and I think that announcement is particularly 
reflective of this government’s attitude to TAFE. I will talk more about that in a short while. 
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This is not the first time we have debated this topic. Government members should not be surprised that we are 
here today to talk about their relentless attacks on the TAFE system. We have had several debates on this topic 
before. It is not as though the message has not been put time and again to government members on both the back 
and front benches. Since my time in Parliament, Hon Kate Doust moved a motion on Thursday, 
19 March 2015 stating — 

That this house expresses its concern that the Liberal–National government has failed to — 
(a) sufficiently diversify employment opportunities; 
(b) support local jobs; 
(c) provide affordable training for jobs in the future; 
… 

That was an excellent motion and Hansard made very interesting reading. On Thursday, 26 February last year, 
Hon Stephen Dawson moved a motion about vocational education and fee increases. He moved — 

That this house condemns the Barnett government for continuing to undermine vocational-based 
training by imposing further fee increases, cutting staff and reducing funding to the sector. 

We also had a debate in the Legislative Council on 11 September 2014 about vocational-based training when 
Hon Sally Talbot moved — 

That this house condemns the Barnett government for undermining vocational-based training through 
its changes to state training providers, including harsh rises in course fees. 

It is not as though we have not brought this matter to the attention of members opposite before. We certainly 
have had these debates before and I have read those debates in Hansard and I think they are reflective of the 
government’s attitude to TAFE. 
Further to that, a debate was held on 22 October 2013 in the Legislative Assembly when a matter of public 
interest was moved by the Leader of the Opposition — 

That this house condemns the Barnett government for its attacks on the training sector and, in 
particular, putting up fees on ordinary families. 

I read through that debate and thought that the division at the end was significant because every member of the 
Liberal and the National Parties opposed that motion. Back on 22 October 2013 the Liberal–National 
government members had already made up their minds that the future of TAFE was not important. 

These job cuts and fee increases certainly have an effect on regional Western Australia and all of 
Western Australia. Aside from the loss of jobs, in years to come we will face a loss of skills. It is not hard to 
work out that by pricing the courses out of the reach of everyday families, low-income workers and 
disadvantaged people, enrolments will drop at TAFE, and that is exactly what has happened. As a consequence, 
in years to come we will look for those skills in our community and all of a sudden we will be screaming that 
there is a skills shortage. The skills shortage will result from the government’s attitude to TAFE today. I think 
that is disgraceful and the government needs to be more future-thinking. I know the government is out of ideas 
and that the ideas all come from our side of the house, but I think the government should take some of those 
ideas on board. The government has taken on board one idea that I will talk about further into my contribution. 
We have a plan for the future of TAFE but clearly the government does not. 

If the number of TAFEs dwindles and diminishes, regional cities such as Geraldton will lose a valuable training 
resource. I do not know the undercurrent behind the government’s thinking on this, but I look forward to finding 
out. If we take TAFE out of cities such as Geraldton, we take out a significant community asset. I will support 
the Durack Institute of TAFE all the way through this because it is a wonderful organisation revered by the 
community. It employs a lot of local people and provides important and critical training to students—young, 
mature aged and disadvantaged people—in our community. The way the government is treating our TAFEs is 
a disgrace. 

In the latest salvo in the relentless attacks on TAFE by the government, we heard that 230 jobs are going. Of 
those 230 jobs, 92 were in the regions. When I spoke to some of the staff at TAFE, I learned that most of the 
staff who will be affected read about this in the paper. They went to the staffroom for their morning break where 
there was a copy of the paper. Everyone was gathered around and learned then and there that their jobs might be 
under threat. It is especially related to the administrative staff. How would members feel about learning they 
might lose their job by reading about it in the paper? 
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Worse still, the Minister for Training and Workforce Development called the administrative structure of 
TAFE—by definition the staff working in the administrative structure—a “parasitic burden”. How would 
members feel about being called a parasitic burden when they learned through the paper that they might lose 
their job? I want members to think about that a bit. This is about people. This is not all about the government’s 
inability to manage the finances; this is now about good people who have committed their life to training others 
and working in the TAFE sector. The decision has been defended as though it will not affect front-line lecturers 
or front-line services. Administration is important. We all have staff who help us with the administration of our 
duty as members of Parliament. If those staff were removed, we would be unable to fully carry out our duties as 
members of Parliament. Similarly, front-line TAFE services will be cut without the backup administration. That 
is obvious to all of us, except to members opposite. 

The public and the press agree with us—everyone agrees with us—on the issue of TAFE. The government is an 
island of doubt in a sea of commitment. Everyone on the opposition side, everyone in the training and education 
sectors, and everyone in the public agrees that a strong, well-resourced and well-funded TAFE system is 
beneficial to our future. Why can government members not see that? 

I have done some research on media articles about TAFEs, and there are many. There are some press releases 
from both government and opposition members, and there are many media articles from all across the state. The 
following are examples of these articles: in the Narrogin Observer, “TAFE reform to result in job cut”; in the 
Great Southern Herald, “TAFEs to merge into college”, which goes on about the effects that will have; in the 
Kalgoorlie Miner, “Union says TAFE workers at risk”; in the Hills Gazette, “Axe to fall on 230 Tafe admin 
jobs”; in The Esperance Express, “TAFE facing cuts”; there is an article from me in the Hills Gazette, “West 
angry at the Tafe cuts”; in the Broome Advertiser, “90 jobs to go amid overhaul of TAFE”; and in the 
Joondalup Weekender, “Axe set to fall on TAFE admin jobs”. The list goes on and on. In The Great Southern 
Weekender, there was the article “Govt slammed over GSIT staff cutbacks”; the Albany Advertiser ran a similar 
article, as did the South Western Times, and the Great Southern Herald. The list goes on and on. The media is 
united in its opposition to further cuts to TAFE and it is reporting stories as they are, rather than with the 
government’s associated press releases and spin. It is not just us, members opposite. 

It gets better. I also did some research into what media releases have been published about TAFEs. I know I will 
find support for this motion in some unusual quarters. Hon Paul Brown, the member for Agricultural Region, put 
out a press release on 29 February 2016. It states that he is — 

… concerned the announcement of major reform in the TAFE sector will result in job losses at the 
Geraldton based Durack Institute of Technology. 

It goes on to state — 

For Geraldton, this means that TAFE campuses located in Exmouth, Carnarvon, Wiluna, Kalgoorlie, 
Merredin, Northam, Moora and Geraldton will come under the management of Central Regional TAFE. 

“It is unclear, whether Durack Institute of Technology or the Goldfields Institute of Technology will 
become the managing TAFE College for the Central Regional area,” Mr Brown said. 
“This creates a great deal of uncertainty for Durack Institute of Technology staff during a time when 
Geraldton is experiencing an economic downturn — 

This is a government member making these statements. This is not me; this is a member of your government. It 
continues — 

due to the slowdown of the mining construction boom and low commodity prices, particularly the iron-
ore price, causing major insecurity throughout the Mid West mining sector.” 

It is very rare that I will come in here and wholeheartedly agree with something that Hon Paul Brown says, but 
this time he has nailed it on the head. I know I will get Hon Paul Brown’s support for this motion because that is 
what his media release states. It agrees exactly with this motion. Surely Hon Paul Brown would not go into his 
electorate and say one thing and then come into Parliament and vote differently? I look forward to that. His 
statement continues — 

“The loss of public sector jobs really hurts a regional community such as Geraldton,” Mr Brown said. 
From that media statement, I understand that the government’s relentless attack on TAFEs is hurting Geraldton, 
and that is the heart of my motion. 
The next media statement I found is also from a government member, the member for Kalgoorlie, 
Wendy Duncan. I think she was very unlucky not to be a member of the cabinet. She is a very hardworking, 
diligent country member who has the interests of her electorate at heart. She has also spoken up about the 
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government’s relentless attacks on TAFEs. Her statement is titled “‘Reforms’ a concern for Goldfields Institute 
of Technology”; “reforms” is in inverted commas. It states, and I will go on to quote Wendy Duncan, the 
member for Kalgoorlie — 

The State Government’s announcement that it will implement changes to the Western Australia’s public 
vocational education and training (VET) sector gives rise to apprehension, according to the Member for 
Kalgoorlie, Wendy Duncan. 
“Unfortunately, these days, when I hear the word “reform” I immediately think of the loss of more 
senior government public servants from the Goldfields,” Ms Duncan said. 

Wendy Duncan goes on to describe these job losses as an insult, as reported in the Kalgoorlie Miner. The 
Minister for Training and Workforce Development came back to the member for Kalgoorlie and said that TAFEs 
are not here to employ people; TAFEs are here to provide better outcomes for students. 
How can members opposite provide better outcomes for students when they continually attack TAFEs, put up 
fees and cut staff? Staff need to be at TAFEs to administer the courses offered to the students. If we do not have 
the administration or the lecturers to offer the courses, how can we get better outcomes for students? The 
Minister for Training and Workforce Development clearly has no idea about the purpose of having staff at 
TAFE. The Minister for Training and Workforce Development clearly has an issue with our TAFE system and 
I would like to know what the TAFE sector has done to warrant such relentless attacks. 
I will go back to an even more fundamental point prior to issues about TAFEs. An article titled “Year 12 change 
has not worked, says Colin Barnett” in The West Australian on Friday, 11 March 2016 states — 

Colin Barnett says many students doing vocational training at WA high schools could be better 
off dropping out to go to TAFE or get a job. 

Really? Many trainees come from the student-based traineeships in schools and they have all kinds of 
opportunities through schools. Does the Premier really think that people are better to drop out of school? 
Hon Peter Collier: He was taken out of context there. 
Hon DARREN WEST: That is what is written in front of me, minister. 
Hon Peter Collier: You weren’t at the forum; I was. 
Hon DARREN WEST: I look forward to the minister clarifying the record, but that is what I read when I did 
my research. I was flabbergasted at that statement. The article continues — 

The Premier said the decision by a former Labor government to raise the school leaving age from 15 to 
17 in 2008 had resulted in a number of students who were “disruptive and disengaged” — 

Really? It continues — 
because they did not want to be at high school. 
“I think we’d be better trying to get them across into the TAFE system earlier and even into 
employment earlier,” he told an education forum at the University of WA … 

On one hand, the Premier is saying that students should drop out of school and get a job or go to TAFE, yet the 
government is relentlessly attacking our TAFE sector. The government is relentlessly putting up fees and cutting 
staff at TAFEs. How can both of these things be true? If the Premier really believes that students are better off 
dropping out of school and going to TAFE, would the Premier not then want to resource TAFEs, increase jobs 
and opportunities, lower course fees, and make TAFE more appealing to such students? This is not happening; 
quite the opposite is happening. 
I will mention one more article from Farm Weekly on 12 March 2016 by Mal Gill, a respected regional 
journalist. He has been around for a good while and he always picks up a story early. His article, titled “TAFE 
changes risk degree”, states — 

THE iconic CY O’Connor name with historic links to the Goldfields pipeline is about to disappear from 
TAFE campuses across the Wheatbelt. 
There are concerns an agribusiness degree at Muresk Institute, Northam, might also disappear, a victim 
of university competition and politics, as 11 WA TAFE colleges are rationalised into a network of five. 
The Bachelor of Agricultural Business Management degree at Muresk is offered by Charles Sturt 
University … headquartered at Wagga Wagga, NSW, with the course delivered by CY O’Connor 
educators. 
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We talked about Muresk Institute in the house just yesterday, but there it is from a highly respected journalist 
who is normally on the money; he is generally 100 per cent right. I think that he makes a very good point. The 
difference between the government and the Labor Party is there for all to see. A press release from 
Mark McGowan on 2 February 2015, over a year ago, is titled “WA Labor will bring back TAFE name”. The 
statement reads — 

• A McGowan Labor Government will reinstate the TAFE name for all WA State training 
institutions 

• Current branding is confusing and creates a duplication of marketing material 
• Strong TAFE brand crucial to attract students and promote TAFE in WA and beyond 

I think that is important, and it is one idea that the government has picked up on. This government changed the 
name from TAFEs to institutes and polytechnics, and all these other names, which are all great in marketing spin 
but, essentially, the public knows that we have a TAFE sector and the public wants that support. 
There is also a press release from Mark McGowan titled “TAFE = Skills = Jobs”. For the benefit of Hansard, 
I am holding up a poster that reflects that. I draw members’ attention to and declare an interest in the young lady 
next to Mark McGowan. What a fine young woman she is! We have a plan for the future of TAFE. We have 
a vision for the future — 
Hon Kate Doust: You might need to declare the type of interest you have! 
Hon DARREN WEST: I am just saying she is a fine young woman and I do not think anyone would disagree 
with that. 
Hon Ken Travers: I hear she’s smarter than her dad! 
Hon DARREN WEST: She is much smarter than her dad, yes. Thanks, members. We need to reinforce our 
TAFE system.  
HON PETER COLLIER (North Metropolitan — Leader of the House) [10.40 am]: I would like to comment 
in response to this motion, in particular on the comments about “relentless attacks” on technical and further 
education and training, which I cannot agree with. I could talk for hours on this, so I will have to contain my 
comments. Suffice to say, how to get the training model right has been an issue globally for generations. How do 
we get students—young people—post-school into training? It has always been an issue. Previously, our 
education system was fundamentally generated towards those who did year 10. Some did a trade, some worked 
in a bank, some worked in a supermarket et cetera and some took tertiary-bound pathways. That changed, of 
course, with the raising of the school leaving age, which I agreed with, supported and spoke about in this 
chamber, and I think it is working very well. That provided opportunities in schools for some students who were 
not taking the academic pathway, to take a training pathway. Unfortunately, it has not worked out that way as 
well as we anticipated. The Premier is quite correct in saying there is a number of disengaged students at our 
schools because they do not want to go to university. A lot of them are still on university-bound pathways with 
their subject choices, but are coming out of school with nothing. More often than not, they are gaining nothing 
from that final two years of education. We have made some changes in the last two years to assist in that process 
with the new Western Australia Certificate of Education. I will speak about that in moment. 
Very briefly, with regard to our first term of government, which is important because this motion is not time-
constrained; it refers to “relentless attacks by the Barnett Liberal–National government on our TAFE sector”. 
I was fortunate enough to have the training portfolio for four years when we first took office in 2008. 

Several members interjected. 
Hon PETER COLLIER: It was a tremendous portfolio; I absolutely loved that portfolio. We made some 
significant inroads into raising the profile of training throughout Western Australia. As members will remember, 
in 2008, just after we took office, the global financial crisis happened. As a result, massive issues arose with 
employment and training opportunities. The government as a whole responded proactively, particularly in the 
training space. There had been a decline of about three per cent in Western Australian apprenticeships and 
traineeships in the 12 months around 2008. That was lower than the national average of just over four per cent, 
and in some states it was much, much higher. As a government we automatically immediately invested close to 
$50 million in a stimulus package specifically for training, which provided an exemption fee for the 
unemployed; a rebate for workers’ compensation premiums for employers of apprentices; recognition of prior 
learning course fee concessions; and established a critical support unit to assist all areas of training in addition to 
funding a marketing campaign. Within a matter of months we also launched Training WA, which provided for 
a broader plan for a skilled workforce, regional opportunities in training and a much more competitive process 
for training. In addition, we launched a skilled migration strategy. We rejigged the 14 Workforce Development 
Centres throughout Western Australia to give them a specific training-to-employment role, connecting directly 
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with employees and employers. We revamped the 10 industry training councils. Hon Martin Pritchard was the 
chief executive officer of one of those industry training councils, and I am sure he will contribute to this debate. 
We had a very close relationship with those ITCs to ensure that we communicated with people at the coalface 
and with industry to work out what they wanted. We also separated training from education, and that was vital. It 
was very, very important that training be given the profile it so richly deserves. We established the 
Department of Training and Workforce Development separately from Education, so that it was not connected 
and did not become the poor cousin of Education. State training providers were established; the 10 were 
expanded to 11 just as I finished my role. We took on VTEC in Kalgoorlie and established it as the 
Goldfields Institute of Technology, and that is because, as I mentioned yesterday in the debate, Curtin was pretty 
much vacating that space. The reason for the change in title—I know Hon Ken Travers is not a supporter of this, 
but I stand by it—was to raise the profile of those state training — 
Hon Ken Travers interjected. 
Hon PETER COLLIER: I am explaining why we made those changes. I do not have a problem with the 
changes now. I will explain why. 
Hon Ken Travers interjected. 
Hon PETER COLLIER: Let me explain; I have not said anything yet. You are making a value judgement 
before I have opened my mouth. The whole point of the exercise regarding those 10 training providers was to 
provide them with autonomy and status, and that is exactly what happened when we were still coming out of the 
global financial crisis and apprenticeships and traineeships were on the decline. As a result of that combination 
of factors, there was a significant — 
Hon Adele Farina: They still are. 
Hon PETER COLLIER: No. 
The PRESIDENT: Order! Let us hear the member on his feet, who should be addressing his comments through 
the Chair on his own, without assistance from across the chamber. 
Hon PETER COLLIER: Thank you, Mr President. In response to that intemperate interjection from members 
opposite, as a result of the changes we made — 
Hon Kate Doust interjected. 
Hon PETER COLLIER: Listen to what I have to say before you open your mouth again. Numbers in June — 
Hon Kate Doust interjected. 
Hon PETER COLLIER: Sorry; if you do not mind, Mr President! 
The PRESIDENT: Order! I do not mind at all, but if you address your comments through the Chair, I assure 
you, I will not interject. 
Hon PETER COLLIER: Thank you, Mr President, I would appreciate that. 
In June 2009, there were 36 871 apprentices and trainees. In June 2010, after most of these initiatives had been 
rolled out, there were 39 029 apprentices and trainees, an increase of six per cent. 
Hon Kate Doust interjected. 
Hon PETER COLLIER: No; I will not. 
So there had been a significant increase in apprentices and trainees. Commencements in June 2009 to 2010 
increased by 27 per cent. In the second quarter, April, June and May 2010, they increased by 48 per cent. In 
anyone’s language that is a success. 

Several members interjected. 
Hon PETER COLLIER: I did not open my mouth when you were talking. 
The number of employees in the 12 months from June 2010 increased by 339. Importantly, Aboriginal 
employment-related training increased from 7 156 enrolments from 2008 to 2010, an increase of 14 per cent. 
That is a result of the “Training together — working together” initiative, which established Aboriginal workforce 
development centres throughout Western Australia—in Broome, Bunbury, Geraldton, Kalgoorlie and one in the 
metropolitan area—to assist Aboriginal people in first accessing training, and developing through to employment 
from that training. In anyone’s language, we can see that that worked. They were not relentless attacks on 
training. In those four years we ensured that we engaged with industry and with the state training providers and 
worked as one. The end result was, of course, a significant increase in the number of apprentices and employers 
taking up apprentices and trainees and a significant raising of the training profile. The notion of relentless attacks 
could not be further from the truth. 
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During the recent period of government there have been some significant changes, and that reflects the national 
agenda for training. It was becoming patently evident that there was no coordination between jurisdictions for 
inter-jurisdictional recognition of qualifications, nor was there a uniform approach to enhancing training. Since 
2009, overall, the Liberal–National government has invested $288 million in vocational education training 
infrastructure and will spend $2.4 billion on training and workforce development over the next four years. In 
2015 the state continues to heavily subsidise training to the tune of 85 per cent of the total cost of training. In 
2014 there was an increase in enrolments in priority training areas of nine per cent—and that is important. We 
can continue to provide funding for training in the boutique skill areas or we can provide for the priority areas. 
That is the important issue. The state should not be subsidising funding for jewellery making or cake decorating 
or whatever it might be. This has been the problem with training across all jurisdictions for a number of decades. 
We have got our priorities wrong. That is why it is very, very important we get to the point at which we 
understand the priority areas. If there are skills shortages in Western Australia, as have occurred in the past and 
will continue to occur, it is absolutely vital that we put the funding where it is most required. 
What is important is that 90 per cent of WA graduates were employed or went on to further study after 
completing training. That was above the national average of 88 per cent in 2015. We are getting it right. We are 
putting the funding where it belongs—into those priority areas. In terms of the model and the fees, yes, this went 
against what we did in the past—this comes back to the comments of Hon Ken Travers—in that we did raise the 
profile of those state training providers and we did give them autonomy. That is fine. The only problem is, of 
course, when there is that issue. I can understand why the current minister has gone down this path in producing 
a report on the status of training, which recommended changes. The 11 state training providers needed to become 
much more efficient. I understand why those recommendations would be made and why they would be endorsed 
by the minister, in particular, and by cabinet. As a result of having 11 state training providers, there is a potential 
problem with the unification of ideas and strategies, and that is exactly what the Future Skills WA approach will 
be. 
In terms of the modelling and the fees, Future Skills WA prioritises funding for courses that lead to jobs that are 
expected to be in demand in the future. The fee structure reflects the relative priority of qualifications, with state 
priority qualifications attracting the highest rate of subsidy. That is what I just mentioned. Under Future Skills WA, 
students are entitled to a government–subsidised training place in over 600 state priority qualifications, including 
apprenticeships and eligible traineeships, over 150 priority industry training qualifications and two foundation 
skills courses. The number of qualifications in the priority industry qualifications list has been expanded in 2016 
to reflect the changing needs of industry. That is the fee structure. As I said, it is very important that the 
money—the subsidies—goes to where the demand is; that is, those specialist areas. As to the model itself, as 
I have said, having those five TAFEs will provide an avenue for more collaboration between the colleges and 
improved links between the regional and metropolitan colleges, which will allow resources and expertise to be 
shared across the state. The regional colleges will be able to access the capability of the metropolitan colleges to 
support a broader range of services in regional and remote areas, and there will be a stronger emphasis on TAFE 
colleges engaging with local communities. That is what we have with the actual model. With the staffing, yes, 
approximately 230 fewer public servants in government offices will be required under the new structure. The 
regional TAFE colleges will need approximately 92 fewer administrative positions. That is what 
Hon Darren West has mentioned. However, it is very important to note that lecturing positions will not be 
affected by the amalgamation. In addition, it needs to be remembered that students will still have a plethora of 
opportunities with the courses available to them. The changes will not impact on the availability of those 
courses, as I have said. The whole point of the exercise is to ensure that the funding goes to where the demand is 
in those priority areas and that there is a more efficient adoption of the structure of the training sector throughout 
Western Australia. 
I will go back to where I started. In addition, we have made changes that will come into force this year with the 
new Western Australian Certificate of Education and entry into training. To get a WACE, every student will now 
come out with either an Australian tertiary admission rank or a certificate II. That is a stimulus; it is a seed that 
will germinate in a child’s mind in terms of a prospective traineeship or apprenticeship. As I have said in the 
past, those students who do not want to go to university will now get an opportunity. We are the first state in the 
nation to lead this. This is nation-leading. We are saying to those students that they are just as significant as 
anyone who wants to go to university. We are creating that stimulus for training where it should be created—at 
the ages of 16, 17 and 18. It will be a minimum cert II. A lot of them will go beyond the minimum of cert II and 
will do a cert III or cert IV to move into training post-compulsory education, but they will get that there. Again, 
this government can stand proudly on its record. We have started the process in education. That has been 
something I have been on and on about as Minister for Education. We needed to do that and we have done that. 
We have embedded within our education system an opportunity for students to move into training and we have 
then provided opportunities post-compulsory education, particularly for those students who are most in need, 
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which are Aboriginal students. As far as the Liberal–National government is concerned, we have done and will 
continue to do an enormous amount for training in this great state of ours. 
HON KEN TRAVERS (North Metropolitan) [10.54 am]: I am pleased to get up and support the motion 
moved by Hon Darren West regarding the government’s approach to TAFE colleges in Western Australia. Let us 
be very clear: TAFEs are an important part of growing the economy for the future. We need to have a strong 
system of training young people, and also more mature people who are seeking to retrain, to ensure that we are 
able to meet the challenges and provide for the jobs of the future of Western Australia, both in metropolitan 
Perth and regional WA. In fact, it is probably even more important that people in regional WA have access to 
good training if we are to stop the drain of people leaving regional WA to come to the metropolitan area. The 
changes that have been announced by the government do nothing. They continue the merry-go-round of changes 
in the TAFE sector by this government without any positive outcomes in increasing the participation rate on 
a per capita basis in Western Australia. It is a merry-go-round that contributes to the sideshow alley that is now 
this government. We have had the rollercoaster of its transport plans, the boxing tent that is now going on 
outside for members who are threatening to beat each other up, the laughing clowns of the Liberal backbench, 
the National Party treating it as a shooting gallery and taking pot shots at their own government ministers, the 
ghost train to Ellenbrook and the merry-go-round of TAFE names. 
Several members interjected. 
The PRESIDENT: Order! All that is very interesting but I have not heard the word “TAFE” mentioned very 
often. I will bear with you. 
Hon KEN TRAVERS: I am more than happy to focus on the merry-go-round of TAFE name changes that have 
been happening under this government, and I am more than happy to talk about the constant restructuring—it 
just adds to the sideshow of this government. 
Several members interjected. 
The PRESIDENT: Order! 
Hon KEN TRAVERS: It is no wonder that there is a mega drop in the polling of the Liberal and 
National Parties. 
I want to go through and read from the report that was provided by Hon Cheryl Edwardes, headed 
“Western Australian Training Sector Reform Project”. The executive summary of the report lists about nine 
different points that summarise the key changes. The report refers to — 

Reducing by merger, the number of Colleges from 11 to five, coupled with a formalised collaboration 
framework, resulting in reduced administrative costs, improved governance, consistency of quality, 
greater specialisation and better utilisation of public infrastructure with: 
a. three colleges to be established in regional Western Australia to maintain the existing alignment 

between local industry and the community; 
Remember that, members — 

and 
b. two colleges to be established in the metropolitan area with an enhanced focus on partnering with 

regional colleges. 
Members should read the report. Point 3 is really interesting. It states — 

Providing greater emphasis on the TAFE WA brand, including in the naming of the Colleges, in view of 
its strong community recognition. 

I want to take members back. I went and looked at some of the press releases put out by the Leader of the House 
when he talked about these issues. Back in 2011, there was a press release from the then training minister, 
Hon Peter Collier, who — 

… unveiled the latest change on the path to greater independence for Kimberley TAFE. 
The college will become Kimberley Training Institute, acknowledging its reputation as a leader in 
delivering innovative and flexible training throughout the region. 

Apparently, now we need to amalgamate it into something else to get better alignment with local industry and 
the community. A couple of years ago we had to create a separate TAFE for the Kimberley and now we have to 
join it in with the Pilbara. I cannot believe that the National Party has been silent on this matter to this degree. 
The government is going to put the Esperance TAFE in the Great Southern TAFE and the Kalgoorlie TAFE in 
the Central TAFE. What a nonsense! Goldfields–Esperance is a longstanding region of this state. The only place 
they will get funding, if they have a chance of getting any funding following this latest round of cuts, is from 
royalties for regions, so they will have to put in different submissions to the Goldfields–Esperance Development 
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Commission. What a joke! How does that improve the outcomes for students in Western Australia? In the same 
press release, the former Minister for Training and Workforce Development went on to say — 

This new name and identity will signify a change in direction for the college, ensuring it stands apart 
from other training providers … 

What a turnaround; what a merry-go-round! That is why I say that this government has become nothing more 
than a sideshow. Going back to the press release, the minister said — 

… the change was in response to his call to provide colleges with greater independence. 
Now we have been told that they have to be brought back together and driven by central decision-making with 
its consistency of co-locating and improved governance. The former minister stripped it apart. He put on a brave 
face trying to defend his position, but the reality is that he was rolled because his changes were a mass mess. 
I have no confidence that these latest changes will do any better. 
Last night I had the great privilege, as I have had for many years, to attend the awards of the West Coast 
Institute—a fantastic institute in the northern corridor of Perth. Let me tell members, I was not the only person 
there who thought that it was a fantastic institute. In his speech at the awards, the local member for Joondalup 
referred to West Coast as being a fantastic institute. He referred to Michelle Hoad, the managing director, as 
a fantastic managing director. I agree with him 100 per cent. He said it is an outstanding institute and he referred 
to the number of curriculum hours. I note that we could not get that mentioned in the house, but he was able to 
provide it in a speech last night. It is a fantastic institute, but it is going to be abolished and run by a head office 
in Perth. I am complaining because I know that an administration in Perth running courses in Joondalup will be 
a problem. I do not know what will happen to the poor people in Geraldton when the head office is in Kalgoorlie 
or how the people of Albany will cope when the head office is in Bunbury. The head office might suddenly 
decide that because there is no demand for courses at Harvey, it should close the campus and send the students to 
Bunbury. I have absolutely no confidence in this. There been a complete repudiation of the previous minister’s 
messing with TAFE, and I have no confidence that the latest changes will result in any improvement. 
I make this call to the government today. If it has to proceed with these measures, I ask that it make sure that the 
head office of the northern metropolitan TAFE is in Joondalup, because that is where the growth is and where 
the jobs of the future will be. That is where we need to train the young people of Western Australia. Do not have 
a completely unresponsive head office in Perth. One thing that I am very proud of—the former member for 
Joondalup can be more proud—is that the Academy of Hospitality and Tourism at Joondalup is world-renowned. 
It has been recognised by the WorldChefs organisation as a premier institution and has recognition around the 
world. As a result of these changes, it will have to reapply. It will have to write and say that it has changed its 
name. There will be a whole range of outcomes that the government has not thought about. One by one, 
problems will arise as a result of these changes. It will be a complete and utter disaster. It will not ensure local 
focus because local industry will not be able to work with local TAFEs. Rather, there will be monolithic 
bureaucracies that are unable to respond. At the moment one of the great things about West Coast Institute is that 
it is able to respond to local industry. I seriously cannot believe that the laughing clowns who sit on the 
backbench of the Liberal Party have not raised concerns with the minister and held them down. If a Labor 
minister had tried to implement these reforms, he or she would have heard screams and would never have got 
them through our party room. When the Leader of the House was Minister for Training and 
Workforce Development and he changed the name, he said — 

Western Australia is progressively removing the name TAFE from its public training system, as the 
state’s institutes respond to their training minister’s challenge for them to “reinvent themselves”. 

That was a failure and now the government is trying to reinvent them into monoliths with massive bureaucracies 
that will fail. He continued — 

Polytechnic West is the only WA institute currently offering higher education programs. 
I wonder what impact this will have on its ability to do that in the future. 
HON PAUL BROWN (Agricultural) [11.06 am]: I look forward to making a contribution to the motion. 
I thank Hon Darren West for bringing this issue to Parliament today. I also thank him for highlighting the fact 
that I called for consideration to be given to the Durack Institute of Technology. I thank Hon Darren West for 
highlighting the fact that a good local representative does not just toe the party line and that he is willing and 
able to stand up and say that he has concerns. I aired my concerns, both in my press release and on radio; indeed, 
Hon Darren West was a part of that on the day. I have highlighted my concerns particularly for the people of 
Geraldton and the Durack Institute of Technology given that Durack Institute is the most successful TAFE in 
regional Western Australia. Bunbury may be the biggest, but Durack Institute of Technology has been the most 
successful. It recently won an award at the Australian Training Awards at both the national and state level. 
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I cannot find the name of the award it won. It was recognised as being a significant provider of TAFE education 
nationally. 
I have concerns about job losses, particularly given the proposed footprint as the central regional TAFE will be 
so large that it will extend from Exmouth to Wiluna to Kalgoorlie to Northam and all the way up the west coast 
to Geraldton. That is a very large footprint. Four development commissions will sit underneath that footprint. 
I hark back to what I said about Hon Darren West highlighting the fact that I, as a good local member, 
highlighted my concerns to the Minister for Training and Workforce Development. I have had discussions with 
the minister. I also wrote to her asking that she ensure that as part of the governing council of central regional 
TAFE there are representatives from all four development commissions—the Gascoyne, the Mid West, 
Wheatbelt and the Goldfields–Esperance. I am happy to say that she gave me an undertaking that that will occur. 
Those governing council positions are for one and two-year terms. I will certainly lobby the minister to ensure 
that those positions are made available to the four development commissions. During my discussions with the 
minister—I thank her for having those discussions with me—I asked that one of the key performance indicators 
for the governing council of the central council TAFE be to consult all four regional development commissions 
to ensure that training and education provision at TAFE aligns with the blueprints of those development 
commissions. Through the royalties for regions program, the development commissions have expended a good 
deal of funds, time and effort to make sure that the drivers of the economy going forward in regional WA are 
well understood. That is the role of development commissions. We have to make sure that job provision and the 
training for those jobs in the future are aligned with the pillars that have been identified under the blueprints. The 
Minister for Training and Workforce Development has given me an undertaking that one of those KPIs will be 
that the governing council will consult with the development commissions to ensure that those drivers are 
aligned with the provision of training and workplace development in the TAFE system. I thank her for that.  
To suggest that the government has gutted or not funded the TAFE system is completely wrong. As I said, 
although I have concerns about these reforms—the footprint area for Central Regional TAFE is very large—I go 
back to debate we had yesterday in this place about the significant contribution the government has made to the 
TAFE system. It has been able to fund both facilities and courses and to ensure the ongoing viability of the 
Muresk Institute. Only a week and a half ago, a $16.7 million facility was opened at Durack Institute of 
Technology in Geraldton. An amount of $15 million from the royalties for regions program and $1.7 million 
from the Department of Training and Workforce Development went into state-of-the-art health, beauty and 
massage technology and also an Aboriginal language and learning centre. I was there for the opening of that 
facility and I have been there a couple of times. I know that Hon Darren West has been there as well. 
Hon Darren West: I didn’t get invited to the opening, but I have been there. 
Hon PAUL BROWN: I acknowledge that he probably did not get invited to the opening, but I have been there 
at other times with him, alongside those facilities, so I know that he is aware of them. 
It should be acknowledged that there has been a significant contribution into the TAFE system, the higher 
learning system, in regional WA through the royalties for regions program. We have been talking about 
Muresk Institute and the new facilities at the Durack institute. Hon Darren West talked yesterday about the 
Batavia Coast Maritime Institute in Geraldton. The government has provided $500 000 of new funds to the 
BCMI over the past couple of years to ensure that the facilities it provides are of world-class standard. BCMI sits 
under the Durack institute; it is driven, maintained and funded through the Durack institute, which will become 
part of Central Regional TAFE. 
I do have concerns that Central Regional TAFE is probably too large. The area from Exmouth to Kalgoorlie is 
unacceptably large for the provision of education across that area. However, at the moment we are talking only 
about the reduction of finance and administration into one body. I have an undertaking from the minister that 
there will be no reduction in service provision in learning and courses. Durack Institute of Technology offers 
220 courses and has 5 000 students each year. I have an undertaking from the minister that there will be no 
reduction in those learning service provisions at the Durack institute and at what is now the C.Y. O’Connor 
Institute. Although there will be a reduction in staffing in some of those areas for administration and finance, it is 
yet to be confirmed where those areas will be housed. My concern is that there will be job losses from the 
Geraldton area. Those areas may well be moved to Kalgoorlie or another facility, but most likely Kalgoorlie. 
Considering that Durack is the most successful regional TAFE, I am also lobbying that that is where finance and 
administration is housed for Central Regional TAFE. I am there to lobby for that as a representative. Unlike 
members opposite, I do not have to agree with what my leader or the minister says. Opposition members do not 
have an option. Government members have an option and I am exercising that option to have a variance in 
opinion to the minister, but I am also happy to ask her to consider these changes. 

Hon Darren West: Do you support this motion? That is what I want to know. 
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Hon PAUL BROWN: I have not got to that point yet. I am supporting a continuation of funding for the 
Durack Institute of Technology to make sure that it stays as a centre of excellence in the midwest of WA. 

HON ALANNA CLOHESY (East Metropolitan) [11.15 am]: I thank Hon Darren West for bringing before us 
this important motion on training opportunities in Western Australia. It is important because TAFE is an 
important institution in our community. It provides vital training for young people and mature-age students as 
well. For those people, TAFE is the only option and that is why this motion is important. That is why 
understanding what is happening to TAFE is important. For many people who participate in TAFE courses, 
TAFE, not tertiary education, is the only option. TAFE will help them find work; it is the only option for them 
and that is why it is important. That is why the opposition wants to focus on this motion. 

Because of this government’s ideological hard line on marketising training and education services—it is an 
ideological line about that—over the past few years, TAFE has been systematically dismantled. That is of 
extreme concern. The government puts together the hard ideological line about marketising training services 
together with unprecedented and appalling economic mismanagement over the past few years; in particular, 
blowing the benefits of the mining boom. There is record debt, record deficit, and it is climbing. The 
government, combined with that, has not bothered to diversify the economy. TAFE could have been a central 
plank in plans to diversify the economy in order to address the crumbling economic situation that the 
government has brought about. All those reasons are why TAFE is under sustained attack by this government. 

Here are the facts. TAFE fees have increased by 510 per cent since 2013—sustained attack. Enrolments as 
a result of that have declined by 11 000 over the same period—sustained attack. Across the TAFE sector 
467 jobs were lost during that period. Eighty-seven courses were cut across the TAFE sector during that period. 
Course fees have increased by 85 per cent this year. That is a sustained attack. We need to be concerned because 
for many people TAFE is the only option. With jobs disappearing right across the economy, many people have 
to retrain. Many people have to look for work in areas they never thought they would be working in and, as 
a result, have to retrain. How can people do that when they have lost their job and when course fees have 
increased by 510 per cent, or when the course they need to do to retrain has been one of the 87 that were cut? 

This situation has been compounded by cuts from the federal Abbott and Turnbull governments for apprentices. 
Apprentices attend TAFE to do the theoretical and technical training that supports their apprenticeships on the 
job. The federal government has cut $10 million from Australian Apprenticeships Centres, $18 million has been 
cut from the Australian Apprenticeship Access Program and $32 million has been cut from the 
Australian Apprenticeships Mentoring Programme—a very important program that helps apprentices stay on the 
job. The federal government has cut $4 million from the Accelerated Australian Apprenticeships program, and 
$11 million has been cut from the Apprentice to Business Owner Program. Of course, we saw the axing of the 
Tools For Your Trade program that helped apprentices buy tools for their learning and eventual job. That has 
been axed and replaced with a higher education contribution scheme–style loan. Those people are facing not 
only increased course fees if they can find the course they need, but also increased HECS-style loans to purchase 
the tools of the trade for their learning. Tell me that is not a sustained attack on TAFE. 

Let us look at North Metropolitan Region. As we know, often electoral regions do not line up with government-
allocated regions, so I am looking specifically at north metro, which takes in from the Central Institute of 
Technology through to the Midland campus of Polytechnic West, and I am looking at jobs right up in the north 
east region of Perth. This is what is happening. There has been a dramatic increase in unemployment of around 
6.5 per cent. The north east metropolitan region has taken its whack in relation to unemployment. What do we do 
when there is high unemployment? We offer opportunities to retrain in areas of jobs growth. The areas of jobs 
growth in the north east metropolitan region happen to be in the scientific and technical service, health and social 
assistance, and retail industries. Those industries have some movement in jobs growth. Some jobs growth is also 
occurring in construction, accommodation and food, manufacturing, and public administration. If someone has 
lost their job in one industry and needs to retrain to find a job in another industry, in the north east metropolitan 
region those industries are where there is generally some jobs growth. But what happens if someone wants to go 
to TAFE and study in those areas? These are the TAFE fee increases for the areas of some jobs growth at the 
Central Institute of Technology in Mt Lawley between 2013 and 2015. For administrative and support services 
courses there was a 386 per cent increase in fees from 2013 to 2015. For construction courses there was 
a 430 per cent increase in TAFE fees from 2013 to 2015. For education and training courses there was 
a 467 per cent increase in fees from 2013 to 2015. We know there has been a significant downturn in mining, but 
there is still some jobs growth in that sector. If someone wanted to retrain to move from one part of the mining 
sector to another, from 2013 to 2015 they would have faced a 408 per cent increase in TAFE fees at the 
Central Institute of Technology. In the north east metropolitan region the area of highest jobs growth is in 
professional scientific and technical areas. A young person or someone who wanted to retrain to try to get a job 
in the area of best jobs growth in the north east metropolitan region would have faced a 297 per cent increase in 
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TAFE fees at the Central Institute of Technology over the past two years. I just do not get it. There has been 
a sustained attack on TAFE over the past few years. It is poor management at best—mismanagement at worst—
of the support of jobs growth and the diversification of the economy. 

HON ADELE FARINA (South West) [11.26 am]: I am very pleased to stand and speak in support of this 
motion. It is just unbelievable that at a time when we face rising unemployment, this government would set 
about systematically dismantling the TAFE sector. It is just extraordinary. We have a skills crisis in the south 
west and rising youth unemployment. We need to grow our economy and diversify jobs in the south west, but we 
are being hamstrung in achieving that because of the government’s bad policy decisions in relation to the 
training sector. 

State and federal Liberal governments have made a hash of training in this state and across the country. TAFE 
was established to be the great equaliser, ensuring an opportunity for all to access further education and skills 
training, an opportunity to improve one’s employment prospects and to better one’s financial position by 
improving one’s earning capacity. That has all been lost under the term of this Barnett government. The 
Barnett government has systematically dismantled the TAFE system. There have been increases in fees of 
515 per cent, which is absolutely massive. It has meant that many in our community simply can no longer access 
the opportunity to improve their education and skills to get the jobs available in the community today. 

Not only is our youth being impacted and denied opportunity, mothers who want to return to work after raising 
children are, too. I have spoken to a lot of mothers who have expressed great shock, anger and disappointment at 
the fact that their plan to get into a TAFE course to improve their skills to get a job that will bring a reasonable 
financial return back to the family and improve the family’s financial wellbeing has been denied to them simply 
because the family’s finances on one income are so tight that they now cannot afford the TAFE fees to go back 
and get that skills training they need to re-enter the workforce. That is a big impact and a big shock for these 
women, because they always believed that TAFE would be affordable and accessible so that they could get the 
skills training they needed. They are angry, because they hear time and again in the media state and federal 
governments telling them to go back to work—to get a job—and that they would not need to worry about the 
high and rising cost of living if they just went out and did that. But the opportunity to do that is being denied to 
them if they cannot get the skills training they need to get the jobs in the first place. I am hearing an enormous 
amount of anger, and it is not only from women. A number of people in their 30s, who perhaps did not study 
very hard at school and did not consider it all that important, now come to me and say, “Look, I acknowledge 
I probably should have done more while at school when I had the opportunity, but my head was not on straight 
then and I did not understand how important it was. I now have a young family and I realise that we cannot 
survive on the basic wage I am earning. I want to improve my skills. I want to bring more money home to 
provide greater opportunity for my family and greater opportunity for, particularly, my kids. I can’t do that 
because on the wage I’m currently earning, and with the 515 per cent fee hikes that have been brought down by 
this government, I simply cannot go and enrol in TAFE. It is simply unaffordable for me.” Forget vocational 
education and training fee help: for most courses offered by TAFE, VET FEE-HELP is not available. It is 
available only for diploma courses and up, and not for all diplomas, so when the government continually says 
that that provides an opportunity to support people being able to access TAFE, it is simply not true. It is not 
there. All these people are very, very angry because they expected TAFE to continue to be an affordable 
opportunity for them to be able to return to the working sector and to improve their financial circumstances. 
There are also a large number of people who have lost their jobs and opportunities are very, very tight for the 
particular skills they have, so they need to re-skill. They currently do not have an income because they have lost 
their jobs, and the ability to enrol in TAFE to get the re-skilling they need to be able to look for further 
employment opportunities is again being denied many of them because of the massive fee increases that have 
been brought about under this government. 

This is a significant problem. If we want low unemployment, we need to provide job opportunities and 
opportunities for people to be able to improve their skills so that they can take up the jobs that are available in 
the market, and this government is simply not doing that. It has its head stuck in the sand on all these issues. It is 
very distressing when I see and talk to people who genuinely want to return to TAFE and improve their skills, 
education and knowledge so they can actually provide for their families, but are being denied that opportunity 
simply because this government could not manage its budget and its finances and so it decided to hit the 
TAFE sector with massive cuts in funding from consolidated revenue, and to increase fees by a massive amount. 

The South West Institute of Technology has increased its earnings as a result of these fee hikes by more than 
$1 million a year. That is a massive increase for a very small number of enrolled students, and it is having 
a significant impact. We have seen enrolments at the South West Institute of Technology drop by significant 
amounts under this government. This is based on government-provided figures, so I am not making them up. In 
2014, SWIT enrolments were down on the previous year by 29.6 per cent in Manjimup, 30.2 per cent in Collie, 
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15.2 per cent in Margaret River and 15.4 per cent in Busselton. These are really disturbing figures. They mean 
that almost 500 fewer people in those four towns were able to access TAFE courses as a result of the bad policy 
decisions of this government. 

In 2015, SWIT enrolments continued to fall, with a 4.2 per cent decrease across SWIT campuses throughout the 
south west. That is a further 220 fewer south west residents who were able to access further education and 
training. In those two years alone, 720 fewer residents of the south west were able to access education and 
training through TAFE. In Busselton, there was a decrease of 7.9 per cent, and in Margaret River it was 
a massive 18.1 per cent decrease. These are significant figures that we should all be very concerned about. 

At the same time, we saw a decrease in the number of courses on offer at SWIT. In semester 1 of 2015, there 
were 150 unique courses on offer at the South West Institute of Technology across all campuses in the region. At 
the beginning of this year, there were only 118 courses on offer, as indicated on the website. That is a significant 
decrease in the number of courses available; it is a one-fifth reduction in the number of courses. Of course, if any 
of those 118 courses that are on offer did not have the necessary enrolment figures, they would be dropped as 
well, so that figure could actually be a lot lower than we have calculated it to be. 

In addition, student contact hours are also being cut. Students who are paying massively more for their training 
actually have fewer contact hours with their lecturers, which is just extraordinary. They are paying more money 
but are actually getting less value for that money. That is starting to be felt by employers, who are noticing that 
the skills and training that people with certain qualifications used to have are no longer present in students 
completing courses now. It is a result of the reduced hours being offered to students, so we have a real problem 
here. Employers are finding that they are not getting people with the same quality of education and students who 
are having to pay more for their training are not getting the level of training they need, and fewer and fewer 
people are able to access training in this state, which means that unemployment figures are going to continue to 
rise and it will not be long before employers will be unable to find the skilled workforce they need. 

HON MARTIN PRITCHARD (North Metropolitan) [11.36 am]: I rise to support the motion moved by my 
colleague Hon Darren West. Before I get into my comments I would just like to correct, if I may, a comment 
made by the Leader of the House. He indicated that I was the chief executive officer of an industry training 
council; I was actually the chair for a number of years. 

Hon Peter Collier: Okay, sorry. 

Hon MARTIN PRITCHARD: Before I get into the main part of the motion I would just like to make 
a comment about the name “TAFE”. When the decision was made to move away from the name TAFE, 
I thought it was a very silly move. TAFE was such a well-known brand and its ability to collaborate and work 
together with other institutions was very strong. Moving to different names and seeming to put them in 
opposition with each other was, I thought, quite a silly move. It confused not only the people involved, but also 
the public; the public no longer knew what people were talking about. They had grown up with the name TAFE, 
knowing the good work that it did in the sector, and all of a sudden they were faced with different names. 
I thought it was a waste of money to move away from that and it is going to cost money to bring it back to the 
name TAFE, but I commend the government for making that decision. To continue going down the wrong path 
would be just silly, so it is to the government’s credit that it decided to move back, and I celebrate the fact it has 
done that. 

I would just like to refer to a newspaper article. I will not attribute it, because it has been indicated that it might 
have been taken out of context, but I would just like to use a bit of it, if I may. It states — 

… the decision by a former Labor government to raise the school leaving age from 15 to 17 in 2008 had 
resulted in a number of students who were “disruptive and disengaged” because they did not want to be 
at high school. 

“I think we’d be better trying to get them across into the TAFE system earlier and even into 
employment … 

I take issue with that because it seems to me to suggest that TAFE is a dumping ground, and it is not. It is a very 
vibrant part of our education system. I would like to refer to two examples, if I may. I do not have much time so 
I will run through them very quickly. In the first example I would like to use, my wife took time off to look after 
our kids when she was young, when we moved up to Karratha. While we were in Karratha she attended TAFE 
and got her associate diploma in social science, and worked in child care for the next 25 years. I was very proud 
of her and I continue to be very proud of her for doing that. It was a two-year course full-time, and she 
completed it and I was very proud.  
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My other example is my youngest daughter. She worked in a family business for a while but could not continue 
with that, and then chose to go to TAFE for three years, full-time, to get her diploma in Auslan and a diploma in 
interpreting, and she now works as an interpreter for the deaf at Shenton College Deaf Education Centre. Those 
are very good examples, I think, of why TAFE should be supported. 

Motion lapsed, pursuant to standing orders.  
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